Personality 

Personality: an individual’s unique and relatively stable patterns of behavior, thoughts, and feelings; a person’s constellation of behavioral traits.


Traits vs. States.  A trait is an enduring, characteristic way of behaving.  Example:  Being cautious or adventurous.  Much of the work in personality has centered around traits (sometimes called “dispositions”).  There are 3 assumptions made by trait theorists:

1. Traits are relatively stable and enduring within the individual

2. Traits have some consistency and generality for each person

3. Differences between people arise from differences in the strength, amount, and number of traits each person has.

Most personality tests are aimed at measuring the degree of a particular trait a person has (e.g., introversion/extraversion).


States, in contrast, are transitory conditions, such as moods and emotions that vary in intensity and fluctuate over time.  A person may be in a bad mood after a stressful day, but he might be a happy, cheerful person most of the time.  In this case, the person’s bad mood is not reflective of his overall happy personality.  Some theorists, such as Walter Mischel, believe that behavior is often determined more by the situation than by personality.  Someone may be extroverted in one setting but introverted in another.  We learn to behave differently in different settings, and that determines behavior more than personality does. Mischel emphasized the need for psychologists to focus on the interaction of the person and situation, and not just on personality.

Costa & McCrae’s “Big Five” Factors of Personality:
According to Costa & McCrae (1994), there are five key dimensions of personality, which are

1. Extraversion: a dimension ranging from energetic, enthusiastic, sociable, and talkative at one end to retiring, sober, reserved, silent, and cautious at the other

2. Agreeableness: ranges from good-natured, cooperative, trusting, and helpful at one end to irritable, suspicious, and uncooperative at the other

3. Conscientiousness: ranges from well-organized, careful, self-disciplined, responsible, and precise at one end to disorganized, impulsive, careless, and undependable at the other end.

4. Emotional stability: (neuroticism)—ranges from poised, calm, composed, and not hypochondriacal at one end to nervous, anxious, high-strung, and hypochondrial at the other

5. Openness to experience: ranges from imaginative, witty, and having broad interests at one end to down-to-earth, simple, and having narrow interests at the other.

Self-Monitoring:  This is a personality characteristic defined as the degree to which people are sensitive to the demands of social situations and shape their behaviors accordingly.  High self-monitors typically shape their behaviors to project the impression they think their current audience or situation demands. Low self-monitors behave in ways that express their internal attitudes and dispositions, and they therefore behave more consistently from audience to audience and situation to situation. 


Example based on a study by Jones et al., 1990):  If you give people the task of pretending to be ambitious, corrupt and immoral in a job interview, high self-monitors feel good about succeeding at the task.  They don’t particularly care that they’ve made others perceive them as corrupt and immoral; creating an “appropriate” impression was more important (it was considered appropriate in this case to be perceived in this way—the company supposedly wanted to hire a person who would be suitable in a cutthroat environment).  In contrast, low self-monitors felt worse about themselves if they succeeded in convincing others they were corrupt and immoral. They preferred giving a true impression of themselves to others, even though it technically meant “failure” in the task they were given. 

Other differences between high and low self-monitors:

1. High self-monitors are strongly influenced by ads that emphasize image rather than facts.  Example:  They like the slogan “Make a chilly night a cozy evening with Irish Mocha Mint” because it conveys an appealing image to them. 

2. Low self-monitors prefer ads that are based on quality or facts.  They liked the slogan “Irish Mocha Mint:  A delicious blend of three great flavors—coffee, chocolate, and mint.” 

3. Low self-monitors show greater attitude-behavior consistency than do high self-monitors.  That is, there’s a stronger link between low self-monitors’ attitudes and behaviors than between high self-monitors’ attitudes and behaviors. 

4. High self-monitors place a much greater value on physical attractiveness in their mates than low self-monitors do.  

5. High self-monitors are more willing to leave their current dating partner for another, more desirable person.  They’re less willing and able to avoid, resist, or control tempting thoughts and feelings, and they reported dating nearly twice as many people than low self-monitors did over the past 12 months.

6. With a steady partner, low self-monitors reported having dated their partner for nearly twice as long as high self-monitors did (20 months vs. 11 months).  

7. As the length of the relationship increases, intimacy increased at a faster and more pronounced rate for low self-monitors.

8. Self-monitoring is strongly related to propensity for unrestricted casual sex.  High self-monitors are more likely to engage in sex with others to whom they’re not psychologically or emotionally close.  High self-monitors sacrifice desirable personality traits for appearance, whereas low self-monitors are more focused on personality.  Low self-monitors are more commitment-oriented than high self-monitors are. 

9. High self-monitors usually do better with “people skills”—interviews, first impressions, etc.  

Locus of Control: 

Locus of Control (LOC) is a personality dimension distinguishing people who assume that they are personally responsible for their life’s outcomes (internal locus) from those who believe that their outcomes depend more on circumstances beyond their control (external locus).  Individuals who have an internal LOC believe that they are responsible for what happens to them—e.g., whether they get an “A” on the next test, whether they end up happily married, etc.  Fate has nothing to do with anything that life hands them. People with an external LOC believe that their outcomes depend more on luck, fate, or the actions of other people.  If they get an “A” on an essay, they might say it was due to luck, the teacher’s indiscriminate grading, or some other external cause.  In general, people with internal LOC achieve more than do those with external LOC.  The only area in which externals have an advantage is when they’re given a terminal disease diagnosis—they tend to accept their fate and impending death more easily than internals do.
PAGE  
3

